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DATE: July 16, 1969 
MEMBERS PRES ENT 
1. Richard Bond 
2. Samuel Braden 
3. Scott Eatherly 
4. Elwood Egelston 
5. John Ferrell 
CALL TO ORDER 
UNIVERSITY COUNCIL MINUTES 
MORAL l:::S PHYLLIS S 
LI BR ARY 
6. Frederick Fuess 11. Frederick Kagy 
7. Charles Gray 12. Eric Johnson 
8. Dean Hage 13. Thomas :Martin 
9. Charles Hicklin 14. Charles Morris 
10. Richard Hulet 15. Warren Perry 
#8 
16. Milton Weisbecker 
17. Joseph Wilson 
18. William Zeller 
Mr. Charles Hicklin, Chairman of the University Council, called the meeting to order at 7:15 p. m. in the 
fourth floor lounge of Stevenson Hall. 
APPROVAL OF MINUTES 
Mr. Eatherly moved that the minutes of July 2, 1969 be approved as distributed. Mr. Kagy seconded the 
motion. 
The motion carried unanimously. 
PROPCl,AL FOR A DOCTORAL PROGRAM IN ENGLISH 
Mr. Egelston moved to approve the proposal for a Doctor of Philosophy Degree in English. Mr. Morris 
seconded the motion. 
Mr. Helgeson and Mr. Adams reviewed the proposal and answered questions. It was pointed out that the 
academic requirements of this degree were higher than other graduate degrees at Illinois State in that a 
grade of g or below will not count toward fulfilling the course and hours requirement. 
Mr. Adams distributed additional information on faculty qualifications and a summary of graduate pro -
grams in English and American Literature. 
The motion carried unanimously. 
PROPCl,AL FOR MASTER'S PROGRAM IN EDUCATIONAL MEDIA 
Mr. Egelston moved to approve the proposal for a Master's Degree Program in Educational Media. 
Mr. Hulet seconded the motion. 
Mr. Helgeson and Mr. Prigge answered questions regarding the cost of initiating the program and 
placement of graduates. 
The motion carried unanimously. 
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sLTERATION IN TITLES OF DEGREES IN 1HE FIELD OF MUSIC 
.fter some discussion, the Council agreed to consider the two proposals as separate items . 
t1r. Zeller moved to accept the proposal for a Master of Music Degree. Mr. Eatherly seconded the 
n.otion. 
twas explained that the Master of Music Degree would be a more specialized degree and emphasis 
rould be on the area of applied music. 
t was pointed out that the proposal was internally inconsistant with respect to the semester hours of 
concentration" required. It was suggested that this inconsistancy be corrected prior to submission to 
he Board of Regents. 
~he vote was as follows: 
Voting "Yes" 
Samuel Braden Frederick Kagy 
Scott Eatherly Eric Johnson 
Elwood Egelston Thomas Martin 
John Ferrell Charles Morris 
Frederick Fuess Warren Perry 
Charles Gray Milton Weisbecker 
Dean Hage Joseph Wilson 
Charles Hicklin William Zeller 
Richard Hulet 
~e motion carried. 
Voting "No" 
Richard Bond 
t1r. Bond moved to approve the Master of Music Education Degree to supplant the Master of Science in 
~ducation Degree. Mr. Eatherly seconded the motion. 
~he motion carried unanimously • 
• DMISSION - RETENTION POLICIES FOR UNDERGRADUATE TEACHER EDUCATION 
/Ir. Fuess moved to accept the Admission - Retention Policy for Undergraduate Teacher Education. 
/Ir. Gray seconded the motion. 
/Ir. Eatherly moved to amend the policy by rewording section 1. d. such that "one or more semesters of 
ull-time residence study" be deleted. Mr. Martin seconded the motion. (Secretary's note: the reword-
ct section appears in the policy appended to these minutes.) 
t was pointed out that transfer students must complete at least one semester as a full -time student before 
h.ey are eligible for application to the Teacher Education Program but part-time students who are not 
ransfers could apply when they had completed 45 semester hours. Some members of the Council felt 
h.at a requirement of one semester of full -time residence study was advantagous. 

























A question was raised with respect to the number of semester hours of undergraduate study in education 
that a student may elect prior to admission to the Teacher Education Program. Representatives of the 
Council for Teacher Education explained that this provision was designed to permit a student to take 
exploratory courses in education but to prevent a student from electing a group of unrelated education 
courses which might meet certification requirements other than through the state approved program at 
ISU. 
The motion to approve the policy (Fuess -Cray) as amended carried with no negative votes and with 
Mr. Bond abstaining. 
A copy of the amended policy is attached to the minutes. 
FINAL REPORT OF lliE FACULTY STATUS COMMITTEE 
Mr. Bond presented a revised summary of the action of the Faculty Status Committee. He pointed out 
that individuals who received promotions are included in the rank to which they were promoted. This 
was done because promotions were approved by the Board of Regents prior to the approval of salaries. 
A copy of the report is attached to the minutes. 
PROCEDURES AND POLICIES FOR SELECTING DEPARTMENT HEADS AND DEANS 
Mr. Hulet moved the amendments to the procedures and policies for selecting department heads and 
deans. Mr. Kagy seconded the motion. 
Mr. Bond called the attention of the Council to the fact that most of the amendments were approved by 
the Council in June of 1968. The wording was presented in order to make there amendments functional. 
However, section 3. d. (of both policies) had not been approved by the Council. 
The motion carried unanimously. 
The secretary was instructed to edit the existing policies to include the amendments. The secretary 
asked permission to use the word "chairman" instead of head in the policies with the understanding that 
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if a Department Head is to be selected the policies for the selection of Department Chairman will 
prevail. 
A copy of the revised policies are attached. 
COMMUNICATIONS 
Repetition of Courses 
Mr. Bond circulated a memo regarding the policy on repetition of courses. Mr. Bond suggested that the 
policy be reviewed by the Council at a later date. The memo indicated that the policy which is to go into 
effect this fall may adversely affect certain segments of our student body to a far greater extent than 
other segments. 
Parking_ 
Mr. Johnson responded to an inquiry about parking on the southeast section of campus. He reported that 
the parking lot south of Stevenson will be surfaced this fall and will be available for faculty parking. 
1 969 -70 Budget 
President Braden announced that the Budget Committee will meet in the near future and that he hopes to be 
prepared to submit the 1969-70 budget to the Council at the August 6 meeting. 
Rehabilitation Funds Committee 
President Braden reported that in the near future a committee would be formed to receive requests and 
establish priorities for rehabilitation projects. Mr. Braden asked Mr. Johnson, who will establish the 
committee, to explain the function of the committee. 
Mr. Johnson explained the different sources of rehabilitation funds and explained how the requests were 
handled at present. He also explained how the new committee would function. Mr. Johnson stated that 
he will report the composition of the committee to the Council at a later date. 
ADJOURNMENT 
Mr. Braden moved that the meeting be adjourned. Mr. Hulet seconded the motion. 
The motion carried unanimously. 
The meeting adjourned at 10:11 p. m. 
CH/FF/ss 
Respectfully submitted, 
Charles Hicklin, Chairman 
Frederick Fuess, Secretary 
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ADMISSION -RETENTION POLICIES FOR UNDERGRADUATE TEACHER EDUCATION 
1. Eligibility for Application to Teacher Education Programs 
a. All students who wish to enter any programs of teacher education may r equest formal 
admission to such programs after the completion of 45 semester hours at least 12 of 
which must be earned at ISU. 
b . F r eshmen or sophomore students may pursue study as "Majors" in any ar ea including 
elementary education or special education, but their formal admission to programs of 
teacher education must be consistent with the above regulation. Lower di vision under -
graduate students who wish to take immediate advantage of teacher education s cholar-
ships must submit a declaration of intent for subsequent admission to teacher education 
programs. 
c . All students seeking admission to teacher education programs must have a cumulative 
grade point average of 2. 2 or higher for all undergraduate credit at the time of admission 
to the program. 
d. Transfer Students 
Transfer students may be admitted to teacher education programs only after completion 
of a minimum of 12 semester hours of residence study at Illinois State University with 
the requirement that such residence study involve a grade point average of 2. 2 
2. Procedures for Admission to Teacher Education Programs 
a. Application Forms 
Students may acquire application for ms for admission to teacher education programs 
from any departmental office of the university, the Admissions Office, or the Office 
of the College of Education. Students eligible for application to teacher education 
programs should submit the forms to the Office of the Dean of the College of Education . 
Among the forms submitted will be the following: 
(1) Checklist Form of Recommendation 
Each student must request and be responsible for having two checklist for m 
letters of recommendation regarding his suitability and potential for a teaching 
career transmitted to the Dean of the College of Education (or other designated 
recipient) for consideration in admission to teacher education at ISU. One 
letter should be from the student's advisor and the other from a present or 
previous collegiate instructor of the student. 
In addition, the following may also be used as part of the admission procedure: 
(2) Interviews 
All students should be available for interviews relevant to admission to teacher 




(3) Use of Entrance, Psychological, or Aptitude Exams 
Students may be requested and should be willing to take certain examinations 
for the purpose of assessing potentiality for teacher preparation and educational 
careers. 
Upon processing the application forms and checking their eligibility, students will be given formal 
notification as to their admission or nonacceptance for admission to teacher education programs. 
3. Eligibility for Student Teaching 
To be eligible to do student teaching, a student must meet all of the following requirements: 
a. He must have been formally admitted to an approved teacher education program of the 
university. 
b. He must have completed one semester's work in residence (or its equivalent) at Illinois 
State University. 
c. He must receive a student teaching eligibility recommendation from both the Department 
of Speech and the Department of English for oral communicational skill and written 
communicational skill respectively. 
d. He must have earned at least 90 semester hours of college credit. 
e. He must have satisfuctorily completed the courses which precede student teaching. 
f. He must have a 2. 2 grade point average at the time of application for student teaching 
and at the time of entry into student teaching in: 
(a) all work taken at Illinois State University, 
(b) all work taken at Illinois State University in his major field. 
g. He must secure a statement from the University Health Service indicating that he is 
physically capable of meeting the requirements of a regularly certified teacher. 
h. He must have filed an application for student teaching for a given semester or summer 
session with the Department of Professional Laboratory Experiences by the date indi -
cated in the University Catalog and/or official publication of class schedules. 
i. He must be approved for student teaching by the head of the department in which he is 
majoring. 
j. He must be recommended for student teaching based upon a formal evaluation of a 
required teaching experience offered as part of his professional preparation. 
4. Retention in Teacher Education Programs 
Decisions regarding recommended suspension of once admitted students from teacher 
education (but not necessarily from the university in which such will be handled as 
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presently provided) for reasons of academic, social, personal, or psychological problems 
will be the responsibility of a special Teacher Education Board consisting of appropriate 
representatives from the Dean of Student Services, the College of Education, the faculty-
at-large, the student body, and personnel who can provide professional psychological and 
medical evaluations. Formal requests for such action must be submitted by faculty members 
or administrative officers of the university first to the appropriate department head for 
consideration and response prior to Board review. Requests for readmission will also be 
considered by the Board. The Board will meet at least once each semester to review any 
formal requests directed to its attention. 
5. Additional Information 
a. The College of Education shall administer the procedures for admission to programs 
of teacher education. 
b. Any department with additional criteria or procedures for admission to teacher 
education must have such criteria and procedures approved by the Council on 
Teacher Education. 
c. No students may be assigned to student teaching unless such students have been 
formally admitted to teacher preparation programs and all stipulated prerequisites 
for student teaching are satisfied. 
d. Students may elect a maximum of 9 semester hours of undergraduate study in educa-
tion without formal admission to teacher education programs with exceptions beyond 
this maximum only by the approval of the Dean of the College of Education. General 
or exploratory study in education is encouraged but students seeking to satisfy 
teaching certification requirements should do so by formal admission to appropriate 
teacher education programs. 
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July 14, 1969 
REPORT OF THE FACULTY STATUS COMMITTEE 
1. Summary of proposed salaries for 1969-70 compared with 1968-69 salaries in parentheses 
(excluding administrators and department heads). 
Rank Number Range Average 
Professors llO (1 06) 1475-2185 (1410-2080) 1826 (1728) 
Associate Profes sors 137 (lll) 1245-1845 (1200-1770) 1542 (1420) 
Assistant Pr ofessors 273 (245) 935-1550 ( 905-1455) 1236 (1138) 
Instructors ll6 (113) 875-1110 ( 810-1000) 986 ( 929) 
Lecturers 3 ( 2) ll45-ll90 1167 
Overall average 1358 (1260) 
The two years do not measure identical populations. They represent permanent faculty 
of each year and do not take into account new faculty, resignations, retirements, etc. 
which changes the permanent faculty roster each year. 
2. These salaries compare with the proje cted AAUP average monthly compensation scale for 
1969-70 a s follows : 
Rank AA A B C 
- -Professors 3165 2520 1993 1595 
Associate Professors 1816 1582 1395 1218 
Assistant Professors 1406 1254 ll21 1005 
Instructors 1055 973 900 836 
The two charts are not directly comparable since the former is salary only and includes 
laboratory school staff, whereas the latter includes fringe benefits and excludes laboratory 
school staff. Fringe benefits, which approximate 12%, should be added to our salaries to 
make the figures more directly comparable. I. S. U. will consequently probably be in the 
B range for full professors, and the A range for other ranks. 
3. With regard to increments 
a. Raises consisted of these parts: 
(1) Across -the -board of $35 for salaries less than $1200 , $40 for salaries $1200-
1600, and $45 for salaries over $1600. An additional $5-10 was added to about 
90% of the faculty to help meet the increased cost of living. 
(2) Adjustments based upon (a) new doctorates, (b) inequities or the establishment 
of inequities based upon performance and (c) some adjustments for fields of 
high demand - low supply. Guides such as the Caffrey and Brown studies (Council 
minutes of May 15, 1968) were used to objectify the latter. 
(3) Merit for the period February l, 1968-February 1, 1969. 
b. Total increase money this year WRf!> proportionately the same as last, but with 
distribution differentially according to the formula by which we receive increase 
money from the state. This resulted in proportionately more to regular faculty 
and proportionately less to laboratory school, library and administrative personnel. 
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c. Increments ranged from zero to $310 per month with the following percentile 
distribution as compared with last year's (in parentheses) 
10 Percentile $ 55 (30) per month 
20 " 70 (40) " " 
30 " 80 (55) " II 
40 II 91 (60) II II 
(Median)50 II 100 (78) " II 
60 " llO (90) II " 
70 " 127 (100) II II 
80 II 142 (120) II II 
90 II 161 (145) " II 
Thus, for example, about 20% of the faculty received raises of more than $142. 
These data include laboratory school and library personnel who are largely 
assistant professors and instructors. Their inclusion tend to depress the 
averages for teaching faculty. 
4. Appeals were as follows: 
To College APT Committees - for salary 
for promotion 
















PROCEDURES AND POLICIES FOR SELECTING DEPARTMENT CHAIRMEN OR HEADS * 
1. A new department chairman shall be selected when the President officially announces to the 
University Council that: 
a. The chairmanship in a department is vacant or will become vacant at a specified date in 
the future. 
b. A new department has been or will be created. 
c. An existing department has been or will be divided into two or more departments, in which 
case the chairman of the old department does not automatically become chairman of one of 
the new departments. 
d. Two or more existing departments have been or will be combined into one department, in 
which case none of the chairmen of the old departments automatically becomes chairman 
of the new department. 
e. A unit within a department has been or will be made into a department, in which case the 
chairman of that unit does not automatically become chairman of the new department. 
2. Organization of the Committee on Selection 
a. A Committee on Selection shall consist of five persons holding rank on the faculty of the 
University. 
b. Annually the University Council shall elect ten faculty members to serve on an Adminis-
trative Selection Committee Chairman's Panel. A faculty member may not serve more 
than three consecutive years as a member of the panel nor may he serve as Chairman 
of more than one Selection Committee during a year. Panel members shall not be mem -
bers of the University Council. From among the members of the panel, the Dean of the 
College in which the department is located, after consulting the Dean of the Faculties, 
shall select a Chairman of the Committee on Selection. 
c. After the Chairman has been appointed and after consultation with the Dean of the Faculty, 
the Dean of the College shall appoint from among the faculty holding an administrative 
appointment one person to serve on the committee. This person shall serve as Secretary 
to the committee. 
d, The Dean of the College, will after the Chairman and Secretary have been appointed, convene 
a meeting of that department to which all persons holding rank in the department shall be 
invited. To be eligible to vote on matters relating to the selection of a department chairman, 
a faculty member must hold a regular appointment and a major assignment in the department 
and must have held such an appointment at the University for the full regular semester 
(excluding all summer sessions) immediately preceding the semester or summer session 
in which the election occurs. To be eligible to serve on the committee, a person must be 
eligible to vote. Before the first meeting which the Dean convenes he shall distribute a 
list of the names of those within the department who are eligible to vote. At this meeting, 
the eligible voters shall elect from among their number three members to the committee. 
* The same procedures will be employed to select either a Chairman or a Head. The use 
of the term "Chairman" in this policy does not indicate that separate procedures exist. 
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Following the first meeting, the Chairman of the Committee on Selection shall call and 
preside over all meetings of the department relating to the selection of the department 
chairman. The Dean of the College shall be informed in advance of all such meetings, 
which he may attend. He shall be informed in advance of and may attend, but not vote 
at, all committee meetings . 
e. When necessary, the President shall name an acting chairman of a department. Before 
an acting chairman is named, the President shall consult with the Dean of the College 
and the members of the Committee on Selection. No person who serves as acting chair -
man of a department during the time that a department chairman is being recruited shall 
be eligible to become chairman of the department. If necessary, an acting chairman 
may be named from among the faculty who hold rank in another department. 
f. If a member of the Committee on Selection becomes a candidate for the chairmanship, 
the eligible voters shall elect a replacement for him on the committee. 
3. Responsibilities of the Selection Committee 
a. It is the responsibility of the Committee on Selection to advise the Dean of the College 
as to whom he should recommend for the department chairmanship. To this end, the 
committee shall actively seek qualified candidates for the chairmanship from among 
the faculty and from among those not presently serving on the University faculty. The 
committee shall ordinarily recommend to the Dean at least three candidates for the 
chairmanship, including at least one who does not presently serve on the University 
faculty. The committee members shall rank these candidates in order of preference. 
b. Prior to making its recommendations to the Dean, the committee shall arrange for each 
individual candidate to be interviewed by each of the following: the members of the 
department at a meeting of the department announced in advance; the members of the 
Committee on Selection; the Dean of the College; the Dean of the Faculty; the President; 
and anyone else whom the Dean of the College specifies. The Committee on Selection 
shall arrange an interview for any candidate designated by the Dean of the College. 
c. Prior to scheduling any interviews, the committee shall inform the department members 
in writing of the names of all persons whom the committee is actively considering for 
the chairmanship. The correspondence with and credentials of such candidates shall be 
open to inspection by any member of the department other than those who are active 
candidates. 
d. When the Dean of the College and the Committee on Selection have agreed that there are 
no additional candidates whom they desire to interview, the committee shall begin the 
process of selecting the candidates which it will recommend to the Dean. Prior to making 
its recommendations, the committee shall solicit the views of the members of the depart-
ment regarding the candidates. The committee shall provide the members of the depart-
ment holding major assignment in the department with a form prepared by the committee 
for evaluating each of the candidates who was interviewed. The committee shall invite 
additional written comments from any member of the department. The committee shall 
set a reasonable deadline when the forms and comments must be received prior to the 
time the committee meets for purposes of ranking the candidates. In making its recom -
mendations to the Dean, the committee shall communicate fully to him the reactions of 
the department members to each of the candidates which it recommends. 
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e. It is the responsibility of a selection committee to provide for student participation 
in the evaluation of candidates for the chairmanship. Such student participation shall 
include involving students in the evaluation of candidates who will be invited to the cam-
pus for an interview and in the interviewing of all candidates brought to the campus for 
this purpose. These students whom the committee invites to participate in the evaluation 
process shall be provided with the forms mentioned in sub-section (d), above. In making 
its recommendations to the Dean, the committee shall communicate fully to him the reac -
tions of the students to each of the candidates whom it recommends. 
4. The Final Appointment 
The Dean of the College may reject all candidates recommended to him by the Committee on 
Selection, in which case he shall either instruct the Committee to continue the search for 
qualified candidates or he may instruct the Committee to provide for the creation of a new 
Committee in accordance with these procedures. When the Committee on Selection has sub-
mitted a report acceptable to the Dean of the College, he shall indicate to the Dean of the 
Faculties and to the President his preference for a department chairman from among those 
recommended by the Committee. The President, after consultation with the Dean of the 
Faculty, shall make the final selection. Before presenting the name of the person selected 
to the Board of Governors for approval, the President shall inform the University Council 
and shall solicit written reactions from individual Council members. Only after the Board 
approves the appointment shall it be publicly announced. 
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PROCEDURES AND POLICIES FOR SELECTING COLLEGE DEANS 
1. A new college dean shall be selected when the President officially announces to the University 
Council that: 
a. There is a vacancy or will be a vacancy at a specified date in the future. 
b. A new college has been or will be created. 
c. An existing college has been or will be divided into two or more new colleges, in which 
case the dean of the old college does not automatically become dean of one of the new 
colleges unless one of them retains the name and a principal portion of the functions of 
the already existing college. 
d. Two or more existing colleges have been or will be combined into one college, in which 
case none of the deans of the old colleges automatically becomes dean of the new college. 
e . A unit within a college has been or will be made into a college, in which case the head 
of that unit does not automatically become dean of the new college . 
2. Organization of the Committee on Selection 
a. A Committee on Selection shall consist basically of five persons holding rank on the 
faculty of the University. 
b. The University Council shall annually elect ten faculty members to serve as an Adminis -
trative Selection Committee Chairman's Panel. From this panel the Dean of the Faculties, 
after consulting the President, shall select the Chairman of a Committee on Selection of a 
college dean. No faculty rre mber shall be elected to this panel for more than three con -
secuti ve one -year terms and no faculty member shall serve as chairman of more than one 
Committee on Selection during a year. Panel members shall not be members of the Uni ver -
sity Council. 
c. After the Chairman has been appointed and after consultation with the President, the Dean 
of the Faculty shall appoint from among the faculty holding an administrative appointment 
one person to serve on the committee. This person shall serve as Secretary to the com -
mittee. 
d. After the Chairman and Secretary of the committee have been appointed, the University 
Elections Committee shall conduct an election among the members of the faculty holding a 
major assignment in the college for purposes of selecting three members of the committee. 
To be eligible to vote in this election, a faculty member must hold a regular appointment 
and a major assignment in the college and must have held such an appointment at the 
University for the full regular semester (excluding all summer sessions) immediately 
preceding the semester or summer session in which the election occurs. To be eligible 
to serve on the committee, a person must be eligible to vote. Before the election, the 
Dean of the Faculty shall provide the University Elections Committee with a list of the 
names of those within the college who are eligible to vote. The University Elections 
Committee shall first conduct a primary election for purposes of nominating six candidates. 
No more than one candidate may come from a single department unless the college has 
fewer than six departments. In no case may more than two candidates come from a single 
department. The nominees shall be those candidates receiving the most votes except insofar 
as adjustments are necessary to insure that the preceding provisions are met. Following 
the primary election, the University Elections Committee shall conduct a final election for 
selecting the three members of the committee. 
e. The Dean of the Faculty may determine that up to two additional members may be added. 
The methods of selection of such members shall be determined by the University Council 
upon the recommendation of the Dean of the Faculty, with the stipulation that the majority 
of the committee will be within the college involved. 
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f. If meetings of the faculty of the college are necessary for purposes relating to the selection 
of a dean, the Chairman of the Committee on Selection shall call and preside over all such 
meetings. The Dean of the Faculty shall be informed in advance of and may attend, but 
not vote at, all meetings of the Committee on Selections. 
g. When necessary, the President shall name an acting dean of a college. Before an acting 
dean is named, the President shall consult with the Dean of the Faculty and the members 
of the Committee on Selection. No person who serves as acting dean of a college during 
the time that a college dean is being recruited shall be eligible to become dean of the 
college. If necessary, an acting dean may be named from among the faculty who hold 
rank in another college. 
h. If a member of the Committee on Selection becomes a candidate for dean, the person who 
received the next highest number of votes in the final election shall be named to the commit -
tee. 
3. Responsibilities of the Committee on Selection 
a. It is the responsibility of the Committee on Selection to work closely with and to advise 
the Dean of the Faculty as to whom he should recommend as dean of the college. To this 
end, the committee shall actively seek qualified candidates for the deanship both from 
among the faculty and from those not presently serving on the University faculty in a 
manner designed to insure candidates of highest quality. The committee shall ordinarily 
recommend to the Dean of the Faculty at least three candidates for the deanship, including 
at least one wi o does not presently serve on the University faculty. The committee mem-
bers shall rank these candidates in order of preference. 
b. Prior to making its recommendations to the Dean, the committee shall arrange for each 
individual candidate to be interviewed by the following: members of the college advisory 
or other faculty representative committee; the chairmen of the departments in the college; 
the members of the Committee on Selection; the Dean of the Faculty; the President; and 
anyone else whom the Dean of the Faculty specifies. The Committee on Selection shall 
arrange an interview for any candidate designated by the Dean of the Faculty. 
c. Prior to scheduling any interviews, the committee shall inform each of the persons or 
groups listed in "b" above, in writing, of the names of all persons whom the committee 
is actively considering for the deanship. The correspondence with the credentials of 
such candidates shall be open to inspection by any of these persons other than those who 
are active candidates. 
d. When the Dean of the Faculty and the Committee on Selection have agreed that there are 
no additional candidates whom they desire to interview, the committee shall begin the 
process of selecting the candidates which it will recommend to the Dean. Prior to making 
its recommendations, the committee shall solicit the views of the chairmen of the depart-
ments in the college and of the college advisory or other faculty representative committee. 
The committee shall provide these persons with a form prepared by the committee for 
evaluating each of the candidates who was interviewed. The committee shall invite addi -
tional written comments from any of these persons. The committee shall set a reasonable 
deadline when the forms and comments must be received prior to the time the committee 
meets for purposes of ranking the candidates. In making its recommendations to the Dean, 
the committee shall communicate fully to him the reactions of these persons to each of the 
candidates which it recommends. 
e. It is the responsibility of a selection committee to provide for student participation in the 
evaluation of candidates for the deanship. Such student participation shall include involving 
students in the evaluation of candidates who will be invited to the campus for an interview 
and in the interviewing of all candidates brought to the campus for this purpose. These 
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students whom the committee invites to participate in the evaluation process shall be 
provided with the forms mentioned in sub-section (d), above. In making its recommenda -
tions to the Dean, the committee shall communicate fully to him the reactions of the students 
to each of the candidates whom it recommends. 
4. The Final Appointment 
The Dean of the Faculties may reject all candidates recommended to him by the Committee on 
Selection, in which case the Dean shall either instruct the Committee to resume its search for 
satisfactory candidates or may dissolve the Committee and provide for the creation of a new 
committee in accordance with these procedures. After receiving a satisfactory report from 
the committee, the Dean of the Faculties shall indicate to the President his preference for 
dean. The President shall make the final selection. Before presenting the name of the person 
selected to the Board of Regents for approval, the President shall inform the University Council 
and the Selection Committee and shall solicit written reactions from individual Council members. 
Only after the Board approves the appointment shall it be publicly announced. 
5. Modifications or interpretations of these procedures must be approved by the University Council 
upon recommendation of the President or the Dean of the Faculty. Once the procedures have 
been initiated in an instance, they should not be modified. 
7/16/69 
